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Mentor Mentee Program helped students to share their academic, non-

academic and personal problems with their mentors, which in turn helped

them to face and resolve their problem with a better approach. Mentees

were helped with different aspects of mentoring such as direction,

_ advice, coaching, motivation, training, support and goal setting. Mentee

took a while to start sharing their information and problem with mentor,
but after initiation, mentor- mentee program helped students understand

new perspectives, bridge knowledge gap, accelerate skill development,
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Aspect of MMP that helped in mentee's development
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